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Safeguarding

The safeguarding standards are met. This means that leaders and/or those responsible for governance and
oversight fulfil their specific responsibilities and have established an open culture in which safeguarding is
everyone's responsibility and concerns are actively identified, acted upon and managed. As a result, pupils are
made safer and feel safe.

Achievement

Overall, pupils achieve well. They benefit from positive educational experiences that enrich their lives and
prepare them effectively for the next stage of their education. The high proportion of pupils eligible for pupil
premium funding typically progress steadily through the curriculum. This, despite the lower starting points of
many. Pupils develop the necessary knowledge and skills, particularly in reading, writing and mathematics,
needed for their

next steps

. Other groups, including pupils with special educational needs and/or disabilities, also achieve well. This is
reflected in pupils’ positive achievement in national tests. Overall, pupils are ready for the next stage of their
education. However, leaders have identified that pupils do not consistently develop detailed knowledge and skills
in some foundation subjects.

Curriculum and teaching

The school’s curriculum is engaging and ambitious. Leaders have ensured that it is designed to reduce barriers to
learning and raise aspirations. Across subjects, the curriculum clearly sets out what pupils need to learn, so their
learning builds progressively year on year. This enhances pupils’ knowledge at every stage. Central to this, the
school ensures that pupils develop secure foundations in their basic skills of reading, writing and mathematics.
Staff professional development is based on the school's aspiration to ensure that teaching is consistently
effective and supports all learners. Typically, teachers have the subject knowledge they need to help pupils,
including those with special educational needs and/or disabilities, learn well. For example, in subjects such as
reading, writing and mathematics, teachers carefully check and ensure that pupils build their learning on what
they already know. These checks quickly address key gaps and misconceptions in pupils’ basic skills. The same
approach is also notable in the teaching of phonics, which is taught consistently well. In other subjects, teaching
is not as consistently effective. This is because, at times, teachers' checks on pupils' understanding are not
completed well. Where this happens, pupils do not develop a deep and secure understanding of the important
knowledge they need to learn. Leaders carefully monitor curriculum and teaching quality, and take appropriate
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action to improve this aspect of the school’s work.

Early years

Leaders ensure that the early years curriculum is well organised and ambitious. It is designed with care to ensure
that children, including those with special educational and/or disabilities, can access learning successfully.
Children generally learn well from the start of their time in the Reception Year. Staff quickly identify any barriers
to learning that children may have. This includes any children who join at different times in the year. There is a
deliberate focus on building children's communication and language skills. In most instances, staff emphasise
and effectively model appropriate language and vocabulary through their interactions. This helps children learn,
practise and secure the language that they need. However, this is not of the same quality across all areas of
learning. In the Nursery Year, children learn songs and rhymes and start to develop a love of reading. From the
moment they join Reception Year, they are introduced to phonics to support their early reading knowledge. Staff
carefully check that children use this phonics knowledge to read and write with growing confidence. Staff build
nurturing relationships with children and respond sensitively to their individual needs. Leaders work well with
parents and external agencies to ensure that children have the right help and support to progress in their
learning. Typically, children leave well prepared for their future learning in Year 1.

What it's like to be a pupil at this school

Pupils enjoy coming to this happy and welcoming school. Leaders ensure there is a calm and family-feel
atmosphere. Staff know pupils well and foster a culture of mutual respect and care. Parents and carers praise the
efforts staff make to help their children achieve, belong and thrive. Staff form trusting relationships with pupils.
Incidents of bullying or discrimination are rare. Pupils are confident that staff will help them quickly deal with any
concerns they may have. They feel safe and well cared for. Pupils’ enjoyment of their school experiences is
reflected in their high attendance. They leave school well prepared for the next stage of their education. Pupils,
including those who are disadvantaged or have special educational needs and/or disabilities, work hard to meet
the high expectations that staff have for their behaviour and achievement. Pupils generally achieve well.
However, there are some inconsistencies in how well the curriculum is taught in subjects other than English and
mathematics. Pupils benefit from a wide range of trips and visits that are carefully matched to their learning. For
example, they go on local walks to learn about the area’s unique history and geographical context. Staff deliver a
curriculum that helps pupils understand their place in the world as positive citizens. Through weekly assemblies
and discussions, pupils learn how they can use their collective voice to influence decisions others make. They are
particularly proud of their impact in raising awareness about ‘sustainable living' in the community. Pupils develop
their leadership skills by taking on roles and responsibilities such as becoming school councillors and ‘playtime
buddies'. They take part in a range of clubs and activities such as fencing and playing marbles. Leaders ensure
that these opportunities are inclusive and open to all pupils.

Next steps

* Leaders should ensure that teachers systematically check pupils’ understanding, including in the early years, so
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that pupils’ achievement is consistently high across the wider curriculum.

Inclusion
Strong standard

Leaders promote a culture that celebrates diversity. Every pupil is valued. Leaders make decisions are that are
consistently in the best interests of the pupils. For instance, classrooms, specialist areas and corridor spaces are
purposefully developed into learning environments that meet pupils’ needs. This ensures that, regardless of their
emotional or behavioural needs, pupils feel a profound sense of belonging and thrive in their education.
Consequently, pupils develop increased confidence, independence and resilience. Leaders work well with staff to
ensure that the curriculum is adapted effectively. Staff work very well to identify and assess pupils' individual
needs and make sure resources are adapted to help pupils learn well. Pupils with special educational needs
and/or disabilities, disadvantaged pupils and those known to social care flourish from their individual starting
points. Pupils with more complex needs benefit from a personalised curriculum. This prioritises their
communication skills and education, health and care plan targets. Leaders and staff work efficiently with external
agencies and pupils' families to ensure that provision is effective and introduced in a timely way. Leaders make
systematic checks on pupils’ progress. They evaluate the impact any extra support has, which informs their future
planning. The pupil premium funding is used appropriately to enhance pupils’ access to the curriculum and wider
opportunities. Where required, alternative provision is used effectively to address any additional barriers to
learning or wellbeing that pupils may have.

Leadership and governance

Strong standard

Leaders and the trust make decisions in the best interests of all pupils, particularly those who are disadvantaged,
have special educational needs and/or disabilities, or face other barriers to learning. They ensure that these
pupils receive the support they need to succeed. Leaders, trustees and governors work purposefully to raise
aspirations for both staff and pupils. Together with staff, they work effectively to ensure that pupils have every
opportunity to achieve well. Leaders have a sharp insight into the school’s strengths and areas which they need
to prioritise. They have put into motion the right actions to ensure that pupils start to deepen their learning in
some of the foundation subjects and achieve highly across the curriculum. Governors fulfil their statutory duties
to a high standard and know the school's context well. They challenge leaders constructively to ensure that
pupils’ educational experience is of the highest quality. Leaders value the timely and highly impactful support
and expertise provided by the trust. Staff value the team spirit and open culture that exists in the school. They
benefit from a well-structured professional development programme that is informed by research and tailored to
the school’s strategic priorities. Leaders ensure that any decisions they make take into account staff wellbeing
and workload. Personal development and well-being Strong standard Leaders and staff inspire pupils to be
confident and curious citizens who respect other people's differences. The carefully crafted personal
development programme is woven across all aspects of school life. This helps pupils grow into thoughtful,
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responsible and resilient individuals. Pupils demonstrate a sincere and genuine respect for others and the world
around them. Their work on projects such as recycling helps them develop an appreciation of the significance of
looking after the environment. Pupils are very knowledgeable about their rights and those of others. They talk
maturely about differences and similarities between faiths. Pupils thoughtfully discuss topics such as equity,
disability and individual liberty. Pupils show empathy towards others and develop a strong sense of right and
wrong. This starts in the early years, where children learn to take turns, share resources and resolve minor
conflicts with increasing awareness of others’ feelings. The personal, social and health education curriculum
enables pupils to develop detailed knowledge of important aspects. This includes how to take care of their
mental health and wellbeing such as age-appropriate knowledge related to relationships and consent. Leaders
ensure that there is a wealth of experiences that help pupils broaden their horizons. Pupils enjoy opportunities to
engage in music, art, drama and literature, which enrich their understanding of the world around them. Pupils
participate wholeheartedly in a wide range of events and tournaments where they demonstrate their sporting
and performing arts skills and talents. Older pupils enjoy the experience of careers fairs, which help raise their
aspirations for the future. Pupils across the school are proud to raise donations for the causes they support in
the local community and beyond. Pupils use their democratic voice and work with leaders to inform changes in
their school. These range from deciding what to showcase on the display boards to selecting playground
equipment. Expected standard

Attendance and behaviour

Strong standard

Leaders take every opportunity to promote the importance of regular attendance regularly. As a result, pupils,
including those with special educational needs and/or disabilities, have high attendance. Leaders work effectively
to identify and resolve any barriers before these become an issue for pupils or their families. This includes
ensuring that any pupils with medical conditions or requiring additional specialist support receive what they
need. Pupils behave very well. Their attitude towards learning is commendable. Every morning, they walk into
school with happy smiles and a respectful outlook. This cascades into all areas of their learning. Staff implement
the school’s behaviour expectations and systems consistently well. The atmosphere in classrooms and around
school is calm and purposeful. Transition times are orderly, and pupils settle into lessons quickly. Pupils,
including the youngest children in the early years, respond to staff requests without hesitation. Leaders have
established an effective culture of fairness, inclusion and equality. They provide effective support for any pupils
who need help to manage their emotions. Pupils understand what constitutes bullying or harassment. Any
incidents of derogatory language or unkindness are not tolerated and dealt with swiftly.

For detailed performance data including disadvantage gap analysis, historical trends, and comparison
tables, visit the school's profile on WhatSchool:

https://whatschool.ai/en/school/great-hollands-primary-school-bracknell
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